Think wrongly if you 
please, but in all cases 
think for yourself. 

— Lessing 
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RLCA Gets “New 


On July 1 a vital reorganization of 
the Religion and Labor Council of 
America becomes effective. 

A new Executive Director, Dr. Ken- 
neth Watson, will take over from Dr. 


Clair M. Cook, who moves to the new 


post of Education and Publications Di- 
rector. 

Matthew K. Clarke, Program Di- 
rector since February 1, will move from 
Connecticut to Washington, D. C., to 


join Dr. Watson and help set up the 


new headquarters there. 

The Columbus office, home base since 
1951, will be moved about September 1, 
together with the Cook household. 

These changes do not just happen. 
Planning for them, selection of the new 
staff, re-thinking program, outlining the 
division of responsibilities, budgeting for 
the changes, looking for new office space 
all of these things, and more, have re- 
quired much hard work from Executive 
Board members as well as the Columbus 
staff. 

The “new look” of RLCA and its 
significance for the organization leads us 
to devote this issue of Religion and La- 
bor entirely to internal affairs — history, 
present structure, plans — in a “house 
organ” approach which departs from our 
usual policy in this publication. 

Where does a new development, a 
turn in the history of an organization 
such as this, begin? 

In a sense, it began with the birth of 


the organization some 29 years ago, since 


the present is debtor to all our past. Or 
a closer starting point, and one of con- 
siderable significance, might be the “‘re- 
birth’ of the old National Religion and 
Labor Foundation, a membership corp- 
oration, in 1956. Then the Regents of 
the University of the State of New York 
issued a new charter to the Religion and 
Labor Council of America (the name 
was adopted later) as an educational 
corporation, with a completely new set 


Look” in Expansion and Reorganization 


of aims and purposes, formulated to 
meet the needs of a situation quite dif- 
ferent from that confronted in the early 
days of the depression ’30’s. 

During these years, preparation for 
larger opportunities has been in part un- 
premeditated and in part deliberately 
planned. ‘The problem has often been 
that of what might be called the income- 
and-program spiral: achievements in the 
program are needed to attract support, 
but the support is necessary to develop 
the pregram. This rather vicious situ- 
atio’ which besets many small organiz- 
ations, had to find a “breakthrough” if 
it were to move beyond the one-man 
stage. 

That break, planned rather than acci- 


dental, came in-early-May, 1960. <A 
rare meeting of executive board members 
who are also members of the AFL-CIO 
Executive Council was held in Wash- 
ington. ‘They saw the need and the pos- 
sibilities, presented them to both the In- 
dustrial Union Department and_ the 
AFL-CIO Council, each of which con- 
tributed to make the present expansion 
possible. 

Much more will be needed in the fu- 
ture to achieve goals which are even now 
before us. It has taken a year of solid 
planning, of searching for the right men, 
of organizating for the future, in orde<c 
to reach the present stage. But with the 
team and the plans described in this 
issue, RLCA is ready to move forward. 


THE NEW RLCA STAFF TEAM is shown in their first picture together. 


mei 


At left is 
Matthew K. Clarke, Program Director, who began work February 1; Clair M. 
Cook, present Executive Director, who becomes Education and Publications Director 
on July 1; and Kenneth Watson, who becomes Executive Director on the same date. 
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I; ant eae Our Staff . 


KENNETH WATSON will take over ex- 


ecutive responsibilities i in RLCA on July. 
work © 
with the Board and its committees, are — 


1, Administration, fund- -raising, 


among the speecifications of the “ job de- 
scription” adopted by the Personnel 
Committee. His selection resulted from 
an extensive nationwide search for the 
“right” man. 


Dr. Watson, a native of Oklahoma, 
has a background including both labor 
and the church. He comes to RLCA 
from a successful parish ministry in Tu- 
junga, California, a Los Angeles suburb, 
where his congregation of 850 members 
is housed in a new sanctuary built under 
his direction. As a licensed journeyman 
electrician and long-time member of the 
International Brotherhood of Electrical 
Workers, “Ken” would have been quali- 
fied personally to do the wiring on it. 


His decision to become a Methodist 
minister was made only after finishing 
his electrician’s apprenticeship and work- 
ing at the trade for some time. Enterine 
college at the age of 31, he supported hrs 
family as electrician in a steel mill on a 
night shift, attending classes by day, and 
graduated trom the University of Tulsa 
in 1948. At Perkins School of Theology 
in Dallas, he studied and worked as an 
electrician on the school’s buildings un- 
der construction, graduating in 1952. 


His Th.D. was won in 1960 from South- 


RELIGION AND LABOR 


MattHEew K. CLARKE, Program init 
rector of RLCA since Feb. 1, has been 
working from his home in Connecticut 
pending the move to Washington. He 
is a Roman Catholic layman, a graduate 
of St. John’s College, Brooklyn (1950) 
and Columbia University (1954), where 
his A.M. in American literature was 
granted “with honors.” He has also 
studied at the University of Vienna and 
the University of Lllinois, and is com- 
pleting a dissertation for the Ph.D. de- 
gree at Western Reserve in American 
Studies. Topic for this study is analysis 
of the noted Catholic publication Com- 
monweal over the period 1924-1960. 


Mr. Clarke, who comes to RLCA 
trom college teaching, has had experience 
in adult education and in Catholic so- 
cial action, both of which help give him 
a most useful background for his new 
work. At the University of Illinois he 
was a research assistant librarian in the 
Institute of Labor and Industrial Rela- 
tions, serving also as president and pro- 
gram committee chairman in the nation’s 
largest Newman Foundation. In Cleve- 
land, where he taught at Case Institute 
of Technology, he worked in an experi- 
mental adult liberal education program 
of Western Reserve. 


“Matt” and Mrs. Clarke, who is a 
teacher in a private school in Connec‘i- 
cut using the Montessori method, are the 


Crain M. Cook, who joined RLCA 
as associate director in 1954 and succeed- 
ed Witherspoon Dodge as Executive Di- 
rector the following year, will move to 
the new post of Education and Publica- 
tions Director on July 1. He will con- 
tinue to edit Religion and Labor and to 
write /alking Together, and will have 
particular responsibility for RLCA’s 
seminary program. He will also under- 
take development of more extensive re- 
print and pamphlet publication activities 


in RLCA. 


Dr. Cook, a Methodist minister since 
1935, is a graduate of Hamline Univei- 
sity (1932) and of Boston University 
Graduate School of Theology (S.T.B. 
1935, Th.D. 1953). He served. New 
England pastorates for 12 years, and 
spent seven years in industry as a machin- 
ist and union officer, before coming to 
RLCA. He is author of The Modern 


Samaritan (1956), wrote his dissertation 
on Protestantism and the American La- 


bor Movement (1827-1869), and has 
written many articles for the church 
press. As RLCA’s director, he has ad- 
dressed national conventions of the AFL- 
CIO, Sleeping Car Porters, Operating 
Engineers, and others, as well as many 
church groups and more than thirty 
theological seminaries. 

Dr. and Mrs. Cook, who is a dental 
technician now on the staff of the Ohio 
State University College of Dentistry, 
will move to Washington together with 


ern California School of Theology. Dr. parents of four children. They expect the office about September 1. Two 

and Mrs. Watson have one married to move to Washington about the first children are in college, another in high 
daughter. : of July. school. 

Lewis, Kathy deVries, and Eleanor 

Po hes Our Columbus Office Employees Carpenter. All are members of the Of- 


THESE ARE THE GIRLS who answer 
your correspondence, run our press, keep 
-the books, and without whom the RLCA 


could not operate. At left is Catherine 
Lewis; center, Eleanor Carpenter; and 
right, Kathy deVries. 


One of the difficult things about mov- 
ing to Washington will be the necessity 
for leaving behind all three of our hard- 
working office staff. “They are all mar- 
ried, and it seems they have all decided 
to stay with their husbands rather than 
with RLCA, 

New, we are not criticizing such laud- 
able loyalty. If there were the least 
thought of any other alternative, it 
would be most surprising. Yet we will 
surely miss them, and it is true that in 
their loyalties RICA has ranked for 
them not too far below husbands and 
families. When “rush” work and heavy 
mailings have piled up, they have ar- 
ranged extra hours, even evening hours. 
When other arrangements were impos- 
sible, they have sometimes brought their 
small fry to the office for a while, or 
brought work home to do. Their con- 
cern has been to “get things done.” 
Those who know what a volume of work 
has been accomplished week after week 
marvel at the effectiveness of Catherine 


fice Employees International Union Lo- 
cal 333, and all will receive severance 
pay in accord with length of service. 

Mrs. Lewis, Financial Secretary as 
well as office supervisor, has been with 
RLCA fer eight years, a year more than 
the present Executive Director. Her 
service goes back to the directorship of 
Dr. Witherspoon Dodge, when she first 
worked with an old typewriter on a 
battered drop-center desk whose splin- 
tered legs were a constant hazard to 
hose, sitting on a straight-backed chair 
— until she rebelled and demanded a 
secretarial chair or else. 


Equipment then was limited to an old 
mimeograph, a hand-cranked addresso- 
graph, a filing cabinet, one typewriter, 
and not much else. Now there are four 
typewriters, two of them electric and 
one a “proportional spacing” machine. 
The new mimeograph is electric, and so 
is the new addressograph. Files have 
multiplied, there is a Thermofax, a fold- 
ing machine, a postage meter, electric 


Although tracing its history to the or- 


iginal chartering of the National Re- 
ligion and Labor Foundation in 1932, 
one may well say that the present Re- 


ligion and Labor Council of America is 


4 new and different organization, mark- 
ing its birth as a new offspring of the 


old NRLF in 1956. 


That year, in May, the Regents of 


the University of the State of New 


York granted a_ five-year provisional 


charter as an educational corporation to 
the Religion and Labor Foundation. 
‘The purposes for which the charter was 


granted were not the same as those of 
the membership corporation charter of 
1932. In the intervening years the la- 
bor movement had’ grown of age. It 
no longer needed the active intervention 
of an organization whose avowed pur- 
pose, in the words of the first descriptive 
clause of the old charter, was “‘to enlist 


religious institutions and individuals for 


economic justice and industrial demeoc- 
racy on behalf of labor.” 

“Such a purpose, which was sometimes 
implemented in the early years by rally- 
ing seminary students and clergymen to 
picket-line duty in strikes, was outmoded. 


_ The need in our day is not for a partisan 


championing by religious leaders and 
churches of an institution which is now 
strong and healthy, but for an under- 
standing by religious leaders of the dif- 
ficult complexities of a maturing labor- 
management structure. Faced with 
problems of automation, pensions, juris- 
dictional disputes, ‘“‘right-to-work” laws, 
and a confusing welter of increasing tech- 
nical affairs, the average well-intentioned 
churchman finds the area of economic life 
and labor-management affairs too com- 


RELIGION AND LABOR 


The ‘Chartered Aims and Purposes of RLCA 


plicated for ready grasp or easy judg- 
ment.. In all religious faiths, where rec- 
ognition has grown in recent years that 
faith must find application in the market 
place, the need has grown for skilled and 
specialized interpretation by persons fully 
at home with both religious and ethical 
thinking and with the intricacies of la- 
bor-management relationships. 

_ At the same time, recent years have 
shown the need increasingly for the guid- 
ance of labor leaders by the application 
of ethical insights rooted in the Judeo- 
Christian tradition. The need for man- 
agement guidance of the same sort is no 
less, but RLCA has focussed its attention 
on the labor side, which is task enough. 
Much thought and board discussion has 
been given in the transition period to the 
possibilities of a “religion-labor-manage- 
ment’ structure, which has had its advo- 
cates in the Board. But while there has 
always been a welcome for any interested 
management participation, the deliberate 
creation of a tripartite. structure was 
rejected, not only on practical grounds 
but on the belief that labor-management 
reconciliation is properly a function of 
the church and synagogue. Our func- 
tion, therefore, becomes one of liaison 
and intergroup education in a two-way 
reciprocal relationship between the two 
groups of “religion” and “labor.” 

At present, the Regents of the Uni- 
versity of the State of New York have 
before them two petitions. One asks 
that the provisional five-year charter of 
1956 be made permanent, and the other 
seeks a change in the legal name from 
“foundation” to “council.” 

‘The name ‘Religion and Labor Coun- 


cil of America,”’ while not yet the incor- 


adding machine, two dictating machines, 
and efficient workspace as well as equip- 
ment whose combined cost approaches 
$9,000. The office has moved twice to 
larger quarters, now occupies six rooms 
with about a thousand square feet of 
floor space. 

Largest equipment addition has been 
our Model 1260 Miultilith, an offset 
press capable of handling sheets up to 
11 by 17 inches. It has produced ma- 
terials running into the hundreds of 
thousands of total copies, and is one of 
the most used pieces of equipment in the 
place. 

Here is Kathy deVries’ special realm. 
Formerly a church secretary, she came 
to RLCA on a half-day basis in early 
1958, serving at first as secretary to 
Field Director Alex Dandar. With some 
previous experience on a small machine 
and a good deal of natural aptitude, 
Kathy is the one for whom the press 


works, even sometimes in two-color jobs. 
She also types the paper plates for 
Walking Together, where you will find 
her initials and the office employees’ 
“union label” on every issue. 

Eleanor Carpenter, who comes in 
three days a week, started with RLUCA 
last November. Although all the girls 
do a variety of things, her specialty has 
come to be secretarial correspondence, 
transcribing with speed and accuracy 
from the dictating machines or taking oc- 
casional shorthand. 

These are the three who keep things 
running, three who will be missed in 
Washington. On a recent Friday, they 
had ready for mailing (and the search by 
mail for new members is a heavy part 
of our work) eight mailbags full of let- 
ters and our regular publications, sorted 
and tied. Their speed, efficiency, and 
above all their devotion, will be hard 
to replace. 
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porated name, was adopted by the Ex- 
ecutive Board in September, 1958. Like 
the new charter, it reflects the “new 
look” revolving around a more neut al 
educational and informative rather than 
partisan concept. So also does the name 
of the monthly publication Religion and 
Labor, which first appeared with new 
serial numbering in September, 1957, a 
more “neutral” name than the old 
Economic Justice. “Vhe word ‘“Founda- 
tion” was originally used in the hope 
and expectation that the organization 
would attract a capital fund making the 
title appropriate. When it did not, it 
tended to delude the unfamiliar with the 
impression that finances were secure. 

The chartered purposes of the Reli- 
gion and Labor Council of America, as 
set forth in 1956, are as follows: 

To conduct a program of intergroup 
education between organized religion 
of all faiths and the various organiza- 
tions of labor; 

To encourage studies aimed at ex- 
ploring and developing the areas of 
common social concern and to pro- 
mote mutual understanding; 

To issue a regular publication de- 
voted to reporting on studies of re- 
ligion-labor cooperation; 

To establish fellowship groups for 
regular meetings between religious 
and labor leaders in various localities 
to study methods of improving co- 
operation and mutual understanding; 

To further the study and under- 
standing of labor and economic ques- 
tions within theological schoolos; 

To formulate ethical principles 
relevant to our entire industrial life; 
and 

To hold conferences, conduct spe- 
cial studies and research, publish 
findings, and in other suitable ways to 
bring religious and labor leaders into 
closer understanding and mutual har- 
mony. 


A study report on labor education 
prepared by Joseph Mire for the Inter- 
University Labor Education Committee, 
presented to its parent body, the Fund 
for Adult Education, found a need for 
“the development of fruitful relations 
between labor organizations and 
churches in order to make ethical prin- 
ciples relevant to our industrial life.” 
The same report summed up in a sen- 
tence the work of the Religion and La- 
bor Council of America as it is today 
when it said, “It attempts to educate the 
clergy concerning the goals and objec- 
tives of the labor movement, and at- 
tempts to educate union leadership to the 
necessity of being guided by ethical prin- 
ciples in its day-by-day operation.” 


RELIGION AND LABOR 


SEMINARY STUDENTS and delegates to the Hotel and Restaurant Employees’ con- 


_ 


vention met for discussion of religion and labor at the close of the afternoon session 
in Philadelphia March 14. At extreme left and right are Dr. Cook and program di- 
rector Matthew Clarke, with Rev. Charles Webber in center rear. 


“Matt” Clark and 


Matthew K. Clarke, RLUCA’s new 
program director, has been hard at work 
since February 1 formulating concepts 
and approaches to carry out the policies 
adopted by the Executive Board at its 
September 29, 1960 meeting. “These 
were outlined in a paper prepared by 
William Cook of the Church Peace 
Union, setting forth the philosophy of a 
technique designed to probe seriously 
and in depth into current problems of 
social policy of concern to RLCA. The 
latest, and perhaps briefest, exposition 
of Mr. Clarke’s primary responsibility 
is to be found in the “memorandum,” 
“Planning Ahead for RLCA,” which 


expresses the aims as follows: 


“To meet more adequately the com- 
plex demands of the changng_ socio- 
economic scene in the 1960’s, the RLCA 
has adopted a new quality-depth ap- 
proach to program centered about a 
small-group seminar method selectively 
involving national and regional leaders. 
Each ‘National Policy Consultation’ 
will explore in depth with national 
leaders a real and developing issue in 
our area of concern; and ‘Regional Ad- 
vanced Seminars’ will inform regional 
persons who significantly influence pub- 
lic opinion and who provide behavioral 
models for others in their communities. 
Participants may occasionally be in- 
volved in both programs, but those in 
the first grouping may be drawn from 
management, government or academic 
backgrounds as well as religion and 
labor, and will be chosen for ability to 
contribute significantly to understanding 
of the problems of religious faith and 
economic issues on the national scene. 


The work of an initial consultation 


may be refined both by further consul- 


tations and by participants in regional 


Our New Program 


seminars to make their findings most 
relevant to current issues, thereby con- 
tributing significantly to responsible and 
enlightened public policy. 

“The new program will thus engage 
in serious dialogue a series of groupings 
of competent, concerned and influential 
Americans seeking to integrate religious 
faith and the world of work. Content 
of the program will cover a wide range, 
but will probe the social patterns of 
ethical behavior rather than the acts 
themselves. (Example: the pressures 
producing and the reasons for the price 
fixing schemes.) An initial pilot project 
is scheduled at Pendle Hill, Pennsyl- 
vania for September 1961, on the sub- 
ject of the economy and the rational 
social goals toward which it must be 
directed in the 1960’s. Work is also 
in progress on regional seminars during 
1961-62 to supplement the initial na- 
tional consultation.” 

Mr. Clarke has been absorbing him- 
self in wide-ranging reading in the 
problems to be dealt with, problems al- 
ready concerning him and to some ex- 
tent familiar through his doctoral work 
in American Studies. In addition, he 
has made field trips to New York, Chi- 
cago, Washington, Detroit, and Boston 
to confer with key people about program 
ideas and persons, with Board members, 
and attending such meetings as the In- 
dustrial Relations Research Associa- 
tion and the seminary conference at the 
Philadelphia convention of the Hotel 
and Restaurant Employes. 

In addition to our other introductions 
to the man who is, so to speak, to run 
the “egghead” départment, we give you 
in this issue a sample of his penetrating 
vigor of thought in the book review on 


page 8. His work will give a new di- 
mension to RLCA. 


Dr. Watson Views RLCA 


In the latter part of May Dr. Ken- 
neth Watson stopped overnight in Co- 
lumbus to visit the RLCA office for the 
first time. He continued to Washington 
where he was joined the next day by 
RLCA Program Director Matt Clarke 
and, after a day in New York for a 
National Council of Churches meeting, 


by Dr. Cook. 


In Washington Dr. Watson spent. 
time not only in an informal “staff 
meeting” — it was the first time all 
three staff members had been together 
since a February meeting with the per- 
sonnel committee when the reorganiza- 
tion arrangement was completed — but 
also with Co-Chairman John G. Ram- 
say, and Rev. Charles C. Webber, board 
member and chairman of the Housing 
Committee. 

A breakfast meeting at the Lafayette 
Hotel on May 25 brought together 
several more Washington RLCA board 
members to meet Dr. Watson and Mr. 
Clarke, including “Jim” Suffridge, Re- 
tail Clerks president, who had just re- 
turned from the Far East trip of Vice 
President Lyndon Johnson as a mem- 
ber of his party; W. G. “Jerry” Flinn 
of the Machinists, representing Presi- 
dent A. J. Hayes; George DuVal of the 
Communications Workers, representing 
President Joseph Beirne; and_ others. 
Several RLCA board members, includ- 
ing AFL-CIO Secretary - Treasurer 
Schnitzler, who met Dr. Watson and 
Mr. Clarke at another time, were un- 
able to attend because of the Executive 
Committee meeting then in progress. 

On returning to California, Dr. Wat- 
son expressed some thoughts on the work 
of RLCA in a letter to Dr. Cook, in 
which he said: 

“It seems to me that my new job 
will be somewhat like the old one, a 
major difference being the size of the 
new congregation and their dispersion 
across the United States. 

“Some major problems in the market 
place need clarification by such an or- 
ganization as the Religion and Labor 
Council. One is the wide gap between 
ideal and practice among our social and 
economic leaders, who seem to think 
that if individuals are willing to be sin- 
cerely Christian in their cultural and 
economic pursuits many of our problems 
will be solved. There is an element of 
truth here, since many problems of the 
economic, social, and political order are 
undoubtedly due to the direct and cu- 
mulative influence of evil men. Many 
others, however, stem from the fact 
that technological and social change is 
thrusting us rapidly forward into new 
frontiers of cultural perplexity for 


RICA Seeking Tax 
Exemption On Gifts 
! On November 14, 1958 the Religion 
-and Labor Foundation, Inc. (still the 
legal name of the Religion and Labor 


Council of America) received a ruling 
that it did not qualify for income tax 


' exemption to individuals making contri- 


butions to it. A request for reconsider- 


ation of that ruling will soon be in the 


hands of the Internal Revenue Service, 


prepared by a Washington specialist in 


such matters who believes the ruling this 


time should be favorable. ‘‘We believe,” 
he says in addressing Commissioner 


Mortimer M. Caplin, “that RLF was 


organized and is operated exclusively for 


charitable, religious and educational pur- 


poses as provided in section 501 (c) (3) 
of the Code.” 


The differences between the present 
organization and its predecessor corpor- 
ation are in part indicated in the discus- 
sion of our charter elsewhere in this is- 
sue. ‘The old membership corporation 
long ago established its right to tax ex- 
emption on its own income as a non- 
profit corporation, but its 1941 effort 
to secure exemption from income tax 
for contributors brought a ruling that 

“it was ineligible. The ruling was con- 
firmed when another effort was made, 
with legal assistance, in 1953. 


But this was on the basis of the old 
organization. “The change to an educa- 
tional charter and the reshaping of poli- 
cies; the more objective and educational 
character of Religion and Labor as com- 


which no satisfactory pattern of solu- 
tion has yet been developed. It is du- 
bious whether ‘religious individualism,’ 
as needed as it is, can adequately come 
to grips in a creative way with such 
forces. 

“Social and economic leaders belong, 
attend and hold office in the church and 
synagogue. But they tend to ignore the 
role of the religious institution as an 
effective instrument in shaping a more 
responsible society, accepting it respect- 
fully but not considering it important 
as a corrective force in a rapidly changing 
social order. The skeptic must be con- 
vinced that the religious institution in 
America has a message for and relevance 
to the cultural problems of the age. 

“The need of the hour is for the 
religious institutions of all faiths to 
bring their ethical emphasis to bear on 
the process of complexity and interde- 
pendence, rather than to encourage re- 
volt in order to maintain personal in- 
dividualism against the cultural pro- 
cesses which make corporate organiza- 
tion imperative.” 
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Serving the Cause of Religion 
By Julius Greisman 
(From The IRS Bricf) 


The Religion and Labor Council of 
America helps clergymen serve their 
ministry more effectively. Clergymen are 
increasingly concerned about the role 
of religious faith in the vital economic 
life of our nation. It is important to 
instill a moral conscience in the prac- 
tical day-to-day economic struggles be- 
tween management and labor. The 
Council has helped religious leaders 
through direct contact and through its 
publications to think more deeply about 
the many moral and ethical implications 
involved in these struggles. 

The religious nature of RLCA is 
well recognized by national church 
groups which call upon RLCA for its 
ethical interpretations of labor and in- 
dustrial relations. We cite three recent 


examples. (1) The Board of Christian 


pared with Economic Justice; and the 
other changes distinguishing RLCA af- 
ter 1956 seem to indicate plainly enough 
that we should now be classifiable within 
the meaning of the law for the same 
kind of exemption accorded schools and 
churches and other “religious and educa- 
tional” organizations. The 1958 ruling 
was made after a relatively short time 
under the new charter, and our “do-it- 
yourself”’ presentation was doubtless 
lacking in the legalistic sense — we 
thought it so evident that we deserved 
the classification that we felt the IRS 
should see it plainly, too. Unfortun- 
ately, the application was made at a time 
when there was a “crackdown” or hard- 
ening of policy under way which resulted 
in exclusions for groups which might 
have been acceptable earlier. 

In the present appeal, Mr. Julius 
Greisman of Arnold, Fortas and Porter 
has put together a comprehensive state- 
ment of 24 single-spaced pages, setting 
forth the claim under headings which 
describe “Education of Students and 
Faculty of Divinity Schools,” ‘Inter- 
Group Education between Religion and 
Labor,” “RLF’s Publications,” ‘“Serv- 
ing the Cause of Religion,” and others 
from which we take the adjoining para- 
graphs. 

Eligibility for income tax exemption 
on contributions will be a boon for 
RLCA. One major effect will be to 
open possibilities for requests to fund- 
granting agencies for assistance in parti- 
cular projects, for development of studies 
and programs impossible without such 
aid. Hitherto we have not sought this 
kind of help, since most funds and foun- 
dations do not contribute to organiza- 
tions without the 501(c)(3) exemp- 
tion. 


Social Action of the American Lutheran 
Church invited RLCA to furnish 
leadership for a national conference on 
church and economic life for its con- 
tact pastors at Denver on October 25-27, 
1960. (2) The Department of the 
Church and Economic Life of the Na- 
tional Council of Churches asked RLUCA 
to share in preparation of a paper on 
“The Impact of Technology on Work, 
Employment, and Labor - Management 
Relations” in a Preparatory Commis- 
sion for the Fourth National Study 
Conference on the Church and Econom- 
ic Life to be held on November 8-11, 
1962. This conference will be attended 
by 400 church leaders. (3) The Na- 
tional Council of Churches Broadcast- 
ing and Film Commission invited RL- 
CA to furnish one of the two clergy 
representatives to participate in the 
TV program ‘Frontiers of Faith’ on 
June 11, 1961. The two clergymen dis- 
cussed the topic, “Do the Churches and 
Labor Have Anything to Say to Each 
Other?” with two labor editors. (See 
Exhibit J.) 

‘The members of the RLCA Executive 
Board have been chosen for their out- 
standing combination of concern for the 
church to which they belong and knowl- 
edge and interest in the labor move- 
ment. All have the common desire to 
improve the application of ethico-relig- 
ious principles to the operation of the 
American trade union movement. 

The orientation of the Council is re- 
ligious. Its professional staff consists of 
two ordained trained clergymen of the 
ministry who are fully and currently 
recognized by their denominations as 
engaged in religious work, and one 
Roman Catholic layman, having a sig- 
nificant educational background. 

Ethical and religious values cannot be 
applied in a vacuum; they are sustained 
in daily life only in the context of the 
problems to which they must be applied. 
The stimulus of discussion of economic 
problems is as much a part of the re- 
ligious education of adult churchmen as 
a course in ecclesiastical history. .. . 

‘The interest of churches in economic 
affairs makes it manifest that the 
churches consider labor and economic 
affairs a proper subject for their con- 
cern. But the impact of moral and 
ethical principles upon labor through a 
particular church is necessarily limited. 
The impact is much greater if the basic 
principles are disseminated through an 
organization like RLCA in which many 
religious and labor views are represent- 


ed. 
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LOCAL RELIGION AND LABOR 


Although’ RLCA, after prolonged 
discussion during the past year, has 
turned to a new type of program under 
Matt Clarke, it is not abandoning the 
field program of local R-L Councils be- 
gun in the 1940’s and expanded signifi- 
cantly under Alex Dandar as Field 
Director under the William Green 
Memorial Fund grant. For this issue 
of R&L we have sought reports from 
the groups on their recent activities. 
Some did not respond; some have become 
at least partially dormant; but there are 
new groups continuing to come to life. 
Among the most recent are Louisville, 
Roanoke, and Defiance, Ohio, all this 
spring. 

Louisville 

About 200 persons met on April 24 
to launch the Greater Louisville Re- 
ligion and Labor Council. Floyd D. 
Rector, of the Community Sevices Com- 
mittee of the local labor council, was 
elected Co-Chairman together with Dr. 
Henry Beach, pastor of the Ninth and 
O Baptist Church. Mr. Rector had 
been active in arranging the initial meet- 
ing, which followed a smaller joint dis- 
cussion between clergy and labor repre- 
sentatives on April 4, at which Mrs. 
Catherine Lewis represented the RLCA 
national office. John Ramsay, national 
co-chairman, was speaker at the April 
24 meeting. A second meeting was held 
on May 22, wth one scheduled for 
June and a resumption in September. 


Los Angeles 

The Religion and Labor Council of 
Los Angeles is the only local Council 
to employ a part-time Executive Direc- 
tor. Under direction of the Rev. Don 
Mark Chang, 66 persons participated in 
two all-day seminar meetings in January 
and February, while many others joined 
in the luncheon sessions on the two 
days. Seminars, addresses and _ panels 
considered such topics as “‘A History of 
Labor in the United States’; “The 
Challenge Facing Labor Unions”; Prob- 
lem Areas of Labor Economics and 
Labor Law,” including monopoly and 
oligopoly; “The Role of Unions in a 
Pluralistic Society’; “The Impact of 
Ideas on Development of Labor 
Unions”; and “Religio-Ethical Frame- 
work of the Labor Movement.” 

Other programs have included David 
Blanchard, deputy director of the ILO 
Washington office on the ILO Africa 
program; a panel of three experts on 
“Upheaval in Latin America”; “Mis- 
sion to the Migrant Worker” with the 
California agricultural labor organizing 
and “migrant ministry’ heads; and 


“Peace and Nuclear Polcy,” also with . 


top-notch experts. 


Co-Chairmen for the Los Angeles 
group are Justin McCarthy, Jr. of the 
Newspaper Guild and Rev. Gilbert 
Zimmerman of First Methodist Church, 
‘Torrance. Cynthia McCaughan is re- 
cording secretary. The Board of Di- 
rectors listed on the Council’s letterhead 
number 72 in all, while the Executive 
Committee consists of 23 from both re- 
ligion and labor. 


Houston 


In Houston the Co-Chairmen are the 
Rey. Fr. C. P. Flynn of Corpus Christi 
Church and Bruce Hill of the IBEW. 
Meetings are held the third Tuesday of 
each month at a luncheon in the Y.W.- 
C.A., with attendance ranging from 27 
to. 5), 

Speakers during the past year included 
a Methodist pastor active in the Board 
of Christian Social Concerns; an NLRB 
regional director; a blind war veteran 
lawyer-legislator ; a manufacturer, presi- 
dent of his own company; a police in- 
spector; retired chancellor of the Uni- 
versity of Houston; a Jewish Family 
Service counsellor; and a minister who 
is chaplain of the Texas Safety Asso- 
ciation. The range of their topics was 
as broad as their backgrounds. The 
Houston group has been meeting con- 
tinuously for at least fifteen years. 


Indianapolis 

This active local group, begun with 
the help of Field Director Alex Dandar, 
until recently was served as secretary by 
Verna Cox, whose enthusiasm had much 
to do with the successful beginnings in 
Indianapolis. John Herschler is now 
“acting secretary,” with Edward ‘T. 
Windham and the Rey. Canon F. V. H. 
Carthy as co-chairmen. Meetings are 
held on the third Thursday at the Red 
Cross Chapter House. The May meet- 
ing considered ‘““What Can the Churches 
Do to Help Solve Community Man- 
power Problems?” Led by Jack 
Schwarzer, a training consultant in the 
Labor Department’s Bureau of Appren- 
ticeship and Training, a discussion panel 
included Indiana State AFL-CIO Presi- 
dent Dallas Sells; the Very Rev. Msgr. 
Francis J. Reine, president of Marion 
College; Rabbi Alan Weitzman of In- 
dianapolis Hebrew Congregation; and 
Rev. Marvin D. Cook, pastor of East 
10th St. Methodist Church. 

Marietta, Ohio 

The Marietta Religion and Labor 
Council is another local group stemming 
from efforts of Alex Dandar, although 
it did not hold its initial meeting until 
last October, when Dr. Cook addressed 
a group of 14 ministers and 12 union 
people. As a “steering committee,” Rev. 
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LOUISVILLE, KENTUCKY Religion 
and Labor Council officers are shown 
with RLCA Co-Chairman John G. Ram- 
say (third from left), who addressed the 


inaugural meeting on April 24. Others, 
left to right: Very Rev. Norvill E. 
Wicker, By-Laws Committee chairman 
Rev. Henry Beach, Co-Chairman for Re- 
ligion; Floyd D. Rector, Co-Chairman for 
Labor. 


Don P. Mueller, Msgr. A. W. Schill- 
ing, and John McCreery of Steelwork- 
ers Local 3241 have planned monthly 
meetings held regularly as dinner oc- 
casions. A local constitution is in process 
of formation. 

Success of the Marietta group has 
come from long-range planning and the 
sustained interest of Mr. McCreery. 


Harrisburg, Pa. 

The Harrisburg Religion and Labor 
Council began life on May 26, 1958 
when an initial Religion and Labor 
luncheon was sponsored by the Steel- 
workers under District 11 Director 
George Medrick, with John Ramsay as 
the luncheon chairman. Major speaker 
for that occasion was Rey. Cameron P. 
Hall, executive secretary of the Na- 
tional Council of Churches’ Depart- 
ment of the Church and Economic Life, 
who addressed a large gathering. 

Since then luncheon sessions have been 
held on a quarterly basis, featuring a 
guest speaker and open discussion period. 
Chairmen for religion and labor respec- 
tively are Rev. Joseph Woods and 
Harold Fritchman. 


Roanoke, Virginia 
Another new local group was begun 
this spring when board member Rev. 
Charles C. Webber met for the initial 
meeting with the Roanoke Religion and 
Labor Fellowship in a dinner session. 


The second meeting of the group was — 


held, likewise for dinner, at the Y.W.- 
C. A. on June 1, with the Rev. Theo- 
ore E. Landis of the Greene Memorial 
Methodist Church as speaker. Meetings 
during the next year will be three in 
number, directed by a steering committee 


ia 


f _ A “memorandum” prepared for RL- 
CA recently by its executive director 
sets forth succinctly the services and 
opportunities confronting the organiza- 
tion under the title “Planning Ahead 
for RLCA.” One section not elsewhere 
covered in this issue deals with “Inter- 
national Outreach.” It points out that 
the Religion and Labour Council of 
Canada and the Japan Religion and 
Labor Foundation have both been in- 
spired by the work of the U. S. organ- 
ization, which also “corresponds with 
related movements, such as the Indus- 
trial Christian Fellowship of England, 
the industrial evangelism programs of 
the Philippines and Korea, and _ the 
German ‘evangelical academies,’ ex- 
changing publications and information.” 

Board member Rev. Emerson Smith 
recently concluded four months work- 
ing with churches and labor movements 
in Africa. Dr. Cook spent several weeks 
last summer in the Midle East, and re- 
ported on “Workers in the Arab 


Councils 
(Continued from Page 6) 


of Protestant and Catholic clergy and 
labor leaders. John R. MacKenzie, 
president of the Roanoke United Cen- 
tral Labor Council, has been a leader 
in starting the group. 


Cleveland 
The Church and Labor Fellowship 


of Cleveland, of which Ann Isvonar 
is secretary, recently acquired new co- 
chairmen in the persons of Rev. Robert 
T. Becker of Grace Episcopal Church 
and Mr. J. C. Maters. Meeting for 
lunch from 12 to 1:30 on the first Fri- 
day of each month, the group at last 
word was expecting to have as June 
guest speaker Rey. Dietrich Bessell of 
Bad Boll, Germany, one of the noted 
“evangelical academy” centers. ‘We 
cover various subjects,’ writes Miss 
Isvonar, “pertaining to Church, Labor 
and Government.” Unemployment, pub- 
lic assistance, and church social welfare 
have been recent topics. 


_ Other Locals 

Space prohibits recounting the details 
of all the Religion and Labor Council 
groups. But it is our hope in the new 
structure of RLCA to be able to co- 
ordinate them more definitely with the 
national office. There is need for a 
greater uniformity of basic structure 
and of relationship to RLCA, which 
should undertake a larger degree of serv- 
ice to them, such as an exchange of pro- 
gram notes, or suggestions and materials 
for programming. 
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International Out-Reach 


World” for the AFL-CIO American 
Federationist. Other board members 
who have been concerned with foreign 
religion-and-labor affairs include Rabbi 
Eugene J. Lipman, who spent last sum- 
mer in an Israeli kibbutz with his fam- 
ily; Dr. Jerome Davis, who started the 
Japan group while on a lecture tour 
there in 1956; Rabbi Jack Cohen, who 
is becoming the first Hillel Foundation 
director at the Hebrew University in 
Jerusalem; John G. Ramsay, who in- 
augurated “industrial evangelism” work 
in Korea for the Presbyterian Church in, 
1959; our other co-chairman, Rev. Roy 
McCorkel, who last year visited North 
Africa for the American Friends Serv- 
ice Committee, and whose previous work 
with CARE gave him several years in 
Europe and India; and various other 
Board members whose work with world 
church movements and world labor 
movements have given them a_ broad 
view of the international needs for such 
work as that of RLUCA. The section 
of the “Planning Ahead” memorandum 
concludes : 

“We envision long-range possibilities 
for a world movement in religion and 
labor and the development of an inter- 
national department when funds are 
available.” 


One of our distinguished members, 
Dr. Henry D. Jones, has spent many 
years in Japan and the Far East, and 
is more responsible than any other one 
man for the progress there of the move- 
ment of “industrial evangelism.” Just 
before his departure for a summer’s 
work in Latin America, he prepared for 
Religion and Labor the article on 
“Emerging Africa” which sets forth his 
sense of urgency concerning the world 
need of religion and labor. We are proud 
to include this emphasis, and this for- 
ward look for RLUCA, in this special 
issue. 
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Emerging Africa 
By Henry D. Jones 

Board Member Emerson Smith and I 
were on our way to Africa and parts of 
the Middle East when we stopped at 
the International Confederation of Free 
Trade Unions headquarters in Brussels 
to learn and be better prepared for our 
work. We met several of the staff and 
appreciated greatly the help they gave 
us. 

Mr. Albert Hammerton, now ICF- 
TU Educational Secretary, is an Eng- 
lishman who has spent many of his years 
in Africa organizing men into labor 
unions. He is also a Local Preacher in 
his church in Yorkshire. He told this 
story. “You know we now have going 
up in Kampala, Uganda our ICFTU 
African Labor College. But we started 
classes before we ever had a building. 
In our very first class we had a good 
group of fine African leaders who had 
been elected to offices in their unions. 
We were getting acquainted with one 
another when one day I asked the ques- 
tion, ‘How many of you have had any 
part of your education in Christian 
schools?’ Every hand in the room went 


” 


up. 

This is a very important fact for us 
in America to be awake to today. Vir- 
tually all the educational work done in 
the colonies of any European nation 
was done by the Churches — Protestant 
and Roman Catholic. In each country 
rather extensive parochial school  sys- 
tems were run by the Churches, but sub- 
sidized by the colonial governments and 
therefore limited to primary grades and 
very limited in curriculum. The Church 
teachers were strangled from teaching 
about political independence or eco- 
nomic democracy. 


But now these nations are free and 
independent. How will the educational 
programs of these countries be main- 
tained and developed? Parochial? Pub- 
lic? ‘The relationship between the 
Church and Labor in these developing 
nations is also exceedingly important. 
On what broad cultural base — value 
systems — will the new Labor Unions 
be grounded? There has been tragic 
separation, as all the readers of Religion 
and Labor well know, of the Church 
and Labor in European as well as in 
American lands. ‘Need this be so in these 
new nations? 

It is my own conviction that now ts 
the time that both Church and Labor 
must see that they can help one another 
to build the right kind of a relationship 
in these newly developing lands. Let us 
promote together ICFTU Labor Col- 
lege and the Christian schools in Africa. 
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Dodge Autobiography 
To Be Published 


The many friends of the late Dr. D. 
Witherspoon Dodge will be happy to 
know that his autobiography, Southern 
Rebel in Reverse, will be published this 
fall by the American Press. 

“Doc” was always a fighter for 
liberal causes in a conservative South. 
His book begins with a chapter describ- 
ing his trial for heresy as a young min- 
ister in the Southern Presbyterian 
Church, based on denial of the strict 
doctrine of predestination to hell. His 
congregation withdrew with him to be- 
come an independent, and later a Con- 
gregational, church. 

Ruin in the post-World War I stock 
market; a fist fight with the president 
of the college where he was teaching; 
the first independent ‘‘radio church” in 
America; bringing Sunday baseball to 
Atlanta; organizing for the Textile 
Workers of America; working with the 
FEPC in the South; being beaten by a 
bunch of anti-union thugs; serving Re- 
ligion and Labor — these are some of 
the fascinating items in the life of a 
fascinating man, told with gusto and 
a style which reveals “Doc” as he was. 

The book was originally written about 
a dozen years ago, with a chapter added 
later about the Religion and Labor 
years. Dr. Cook, when he became as- 
sociate director, read the manuscript 
and was anxious to see it published. 
With Dr. Dodge’s approval, he under- 
took a complete rewriting, pruning the 
size by about a third to produce a 
faster-paced narrative but preserving 
the style and expression which was so 
characteristic. The revision was finished 
the summer before Doc’s death, much 
to his delight and since then has been 
in search of a publisher. Dr. Cook will 
be listed as co-author. 


DR. D. WITHERSPOON DODGE, the 
late director of RLCA, whose autobio- 
graphy “Southern Rebel in Reverse” will 
be published this fall by American Press, 
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8s THE BOOKSTALL ®22 


William H. Form and Delbert C. Miller, 
INDUSTRY, LABOR AND THE COM- 
MUNITY. Harper & Bros., 1960. 739 


pp. aae.00; 


‘Those persons, concerned with labor 
and religion, who desire to gain as full 
an understanding as possible of their 
field of interest based on current socio- 
logical studies will find this text most 
useful. 


Written in studiously neutral terms 
with a minimum of excessive abstraction 
and jargon, it is particularly valuable 
for its clear exposition of the power 
relations among social institutions. It 
aims at analyzing the underlying social 
structures which guide these power re- 
lations and struggles, and to delineate 
alternative power models that emerge 
as different sectors of the community 
achieve power and influence. 


A labor influenced school system, for 
example, the authors label ‘Jackson- 
ian,” a management oriented one, “‘Jef- 
fersonian.”’ Particularly interesting are 
the power models of conflict resolution, 
alternative models for the new society 
of the year 2000, and the flow diagrams 
of policy elites, key influentials and 
community structure. 


The diagrams do not claim scientific 
precision, yet they are an aid to serious 
thinking about the “relevance” of re- 
ligion to community life, particularly 
economic institutions. How would some 
of the models be altered if “religion” in 
our pluralistic society became of dom- 
inant influence in ordering other social 
institutions? What would American 
society look like if we developed a na- 
tional character that would be capable 
of subordinating economic matters to 
higher cultural values in the manner in 
which the British seem still capable of 
doing? Would a dominant institution 
emerge to channel our economy to more 
socially desirable goals than those 
reached by individual choice in the mar- 
ket economy, which would serve the 
newly emerging society in the way the 
medieval church was supposed to have 
served Europe? The “social reconstruc- 
tionists” in educational philosophy would 
have this be the state educational sys- 
tem. What ‘‘model” does the concerned 
religionist work toward? 


The thesis of the work in regard to 
the present relation between industry 
and community is that the relationship 
has passed through three stages: sepa- 
ration and secrecy, characterized by 
company police; public relations, char- 
acterized by openness of information 
and corporate image manipulation; and 


a third emergent stage, community re- 
lations. The influence of labor and in- 
dustry on government, mass media, edu- 
cation, religion, the family, and welfare 
agencies are treated in separate chapters. 
Local community power structure stud- 
ies are used as examples, and full refer- 
ences to authoritative works in each 
area are included. 


The fact that such a relatively sophis- 
ticated study is being “thrown at’’ col- 
lege students (as the instructors put it) 
may well surprise those who have been 
exposed to sociology chiefly as social 
ethics or social philosophy. The work 
compares favorably with Ross and Van 
den Haag’s Fabric of Society in schol- 
arly depth, and although it has no pre- 
tensions to being as brilliant as that 
work it sometimes is as provocative. It 
is intended as a college text, as a stim- 
ulus to further research, and as a tool 
for “community relations specialists.’ 
As a sample of what social science has 
to offer it is useful to all those who 
would further group self consciousness. 
and disciplined social awareness. 


— Matthew K. Clarke 


LATEST REPRINTS 


RLCA has just prepared reprints 
of Dr. Cook's June 14 Christian 
Century article, "Boyd Payton: Saintly 
Scapegoat.’ Although largely a pro- 
file of the TWUA leader and Presby- 
terian elder now in Central Prison, 
Raleigh, North Carolina, the article 
also gives details of the circumstances 
by which eight labor men were un- 
justifiably convicted of "cons iracy" 
in the Henderson strike on the evi- 
dence of an ex-convict recently ar- 
rested again in a shooting affair. 
Copies will be sent to all on our 
mailing list with a plea for letters 
to Governor Sanford imploring ex- 
oneration and release for the men. 
Other copies are available for distri- 
bution to your friends that they may 
also write. 


Another new reprint is from the 
national Catholic magazine, TODAY, 
under the title "Partners in Great 
Concerns.” In it, Dr. Cook reflects 
on the common ground of Catholics 
and Protestants in social action and 
their need to work at the task to- 
gether. Single copies free on request. 

"Myths and Facts About Labor 
Unions" continues to bring orders — 
two in the past week were for 2,000 
copies each. Nearly 60,000 copies 
are now in circulation. 


